Policy for Peer Review of Classroom Teaching Department of
Economics

Procedure: A faculty member will have classroom visits to one class each by two faculty colleagues. One
observer will be chosen by the faculty member and one will be randomly assigned from among the current
membership of the department Personnel committee, except for faculty members under consideration for
permanent tenure in the current year in which case the second member will be assigned from the current
membership of the Tenure Committee. The faculty member will choose the course to be reviewed and may
designate the specific periods during which the visits will take place.

Each observer will be trained prior to class visits using Faculty Senate procedures and materials approved by
the Personnel committee (Attached).

The faculty member being reviewed will provide each observer a copy of the course syllabus and may also
provide any other information regarding the class to be visited that the faculty member regards as appropriate.
The faculty member will meet with each observer prior to the visits to informally discuss the course and to
provide context for the class presentations to be observed.

Both visitors will complete a standard evaluation form after the visits (attached). Summaries of the evaluation
will be provided to the faculty members in a manner that precludes identification of individual observer. This
summary will include the mean scores of each of the objectively rated dimensions of the evaluation and the
verbatim comments of the observers, edited only if necessary to prevent identification of the observer. The
faculty member will meet with each observer after the visits for informal discussion.

Time: Tenure-track and fixed-term appointees on annual contracts will be reviewed prior to each faculty
member’s first review for reappointment and at least every third year thereafter.

Tenure-track appointees on multi-year contracts will be observed during the faculty member’s first full
academic year; at the time of evaluation for contract renewal in years two and four; at the time of evaluation for
permanent tenure and promotion to Associate Professor; and at least every third year thereafter.

Permanently tenures faculty will be observed at least every third year. Such faculty will also be observed during
the year in which they are considered for promotion in rank. In these cases, one of the two observers will be
randomly assigned from the current membership of the Promotion Committee.

Use of Peer Review Information: The data collected in peer review of classroom teaching will be used by the
faculty member for self-evaluation of teaching effectiveness and will become part of the personnel action
dossier as prescribed by Appendix D, IV.F.2.d. The Department Chair is responsible for insuring that copies of
the summary evaluations are placed in the personnel file of the faculty member being visited.



Guidelines for Peer Review of Instruction Department of Economics

Assign integer values between 1 and 5, where;
5=0OUTSTANDING, 4=VERY GOOD, 3=GOOD,2=FAIR, 1=POOR OR NA (DOES NOT APPLY)

Topics are covered in a manner which reflects thought and preparation.
Writing, diagrams, or equations are clearly and accurately produced.
Voice and diction are clear and appropriate in volume.

Explanations are logically clear.

Examples are appropriate and motivate the material.

The environment of the class is conducive to student learning.
Responses to questions are appropriate in length and tenor.

Please Comment on Each of the following

Teaching Strengths:
Teaching Weaknesses:
Suggestions for Improvement:
Teacher:

Course Number and Section:

Date and Time of Evaluation:
Date of Pre-visit Conference: Date of Post-visit Conference:
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